
CRNA Independent Contractor Agreement 
Checklist 

Applicable to CRNAs providing services as independent contractors 
(e.g., locum tenens or independent CRNAs contracting anesthesia group/company) 

 Services Provided Scope of services should be clearly delineated. 
 Independent Contractor 

Status 
There should be a provision that indicates that the provider 
of anesthesia is an independent contractor. 

 Tax Considerations There are various tax implications to one’s status as an 
employee or an independent contractor. Additional 
resources on this subject can be found on the Internal 
Revenue Service (IRS) website: 
https://www.irs.gov/Businesses/Small-Businesses-&-Self-
Employed/Independent-Contractor-Self-Employed-or-
Employee 

 Financial Arrangement The contract should address how payment for services 
and billing will be handled. 

 Exclusivity If applicable, the contract should address whether contract 
is exclusive or whether there will be other providers 
administering anesthesia services.  

 Coverage Contract should address the type of coverage provided 
(e.g., regular coverage, alternate coverage, weekends, 
call, etc.). 

 Term Term will vary depending on the setting, but should be 
clearly defined. 

 Termination Termination clause will vary based on the contract term, 
but it is common to have a 90 days termination notice for 
each party. 

 Breach Parties should be given reasonable opportunity to cure 
breach. 

 Loss of Privileges Contract should address what happens in the instance 
where provider loses facility privileges during the term of 
the contract. 

 Insurance Contract should address professional liability insurance 
carried by each party. 

 HIPAA Contract should indicate that each party will comply with 
HIPAA requirements. 

 Reports Contract should address which events trigger notification 
from one party to the other. 

 Records Contract should address how records (medical and 
otherwise) will be handled. 

 Representations Contract should address any representations that parties 
have made to one another. 
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 Confidentiality There should be a confidentiality provision that covers 
both parties. 

 Compliance Provisions Agreement should include sections indicating intent of 
both parties to comply with state and federal laws and 
regulations.  

 Referrals There should be a section indicating that that it is not the 
intent of the Agreement to induce referrals of patients. 

 Notices Agreement should indicate which parties receive notices. 
 Choice of State 

Law/Jurisdiction 
Indicate under the laws of which the contract will be 
interpreted. The Contract may also indicate jurisdiction 
where any disputes coming out of the agreement can be 
brought. 

* Please note that words ‘contract’ and ‘agreement’ are used interchangeably in this document.

DISCLAIMER 
The resources on this page may incorporate or summarize views, guidelines or recommendations of third parties.  
Links to third-party websites are inserted for informational purposes only and do not constitute endorsement of any 
material at those sites, or any associated organization.  Any and all business resources, including but not limited to 
those referenced, provided, or linked to this page, are intended to be used for reference and general guidance only.  
The documents should not be duplicated without consideration for a specific business arrangement or situation.  
Nothing contained in any of the resources on this page constitute legal advice.  No Attorney-Client relationship is 
established by use of any of the documents herein.  Each CRNA utilizing this website or any resources included 
herein should consult with legal counsel in his or her state (or the State in which you intend to practice) to be properly 
advised on any laws or regulations governing his or her business practices.  State laws vary and certain provisions or 
considerations provided in the resources on this page may or may not be applicable or enforceable. 

The material and references are assembled and presented in good faith, but do not necessarily reflect a 
comprehensive analysis nor reflect the views of the AANA.  The site will be updated and reference to additional 
resources will be added.  Please check back for any updates and be certain to coordinate with legal counsel to verify 
that there have been no changes in the law or specific factors present that would affect the appropriate usage of any 
provision or information contained herein.  
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