
Many CRNAs are facing difficult financial times due to the COVID-19 pandemic. 
This FAQ can help answer questions on important programs available to help you. 

Q: What Programs are there to help CRNAs? 
A: There are two major programs in the CARES Act that can help CRNAs. One is the 
Paycheck Protection Program (PPP), a small business loan that helps businesses 
maintain payroll and cover other business expenses with conditions for loan forgiveness. 
The other is the Health & Human Services Provider Relief funds, which are direct 
payments (not loans) to those who bill Medicare Fee for Service (FFS). 

Paycheck Protection Program 

Q: Who is Eligible to Apply for the Paycheck Protection Program (PPP) Loans? 
A: This program is open to small businesses under 500 employees, including sole 
proprietorships, independent contractors and self-employed persons as well as 501(c)(3) 
non-profit organization, 501(c)(19) veterans’ organization, or Tribal business concern. 

Q: How Do I Apply for a loan through the PPP? 
A: There are four main steps you need to follow to apply for a PPP loan: 

• Download and complete the SBA PPP loan application. You will need your
business information (address, contact info, etc.) as well as your business TIN
(EIN, or SSN). You must also certify that your business was in operation prior to
February 15, 2020.

• Determine your Average Monthly Payroll Costs. This will be the basis for your
loan amount. For purposes of calculating “Average Monthly Payroll,” most
Applicants will use the average monthly payroll for 2019, excluding costs over
$100,000 on an annualized basis for each employee.

• Answer the 8 eligibility questions for you and your business, these require a
simple yes or no check mark. Also complete the 8 certifications that you are
required by simply initialing regarding eligibility and loan use.

• Once your form is complete, submit your form to your SBA participating lender.
You can find SBA participating lenders in your area through the SBA website.

Q: What if I’m a W2 CRNA and not eligible to apply? 
A: If you are not eligible to apply for a Paycheck Protection Program (PPP) loan yourself 
(If you are a W2 CRNA for example) your employer can still apply for funding to help 
keep you on the payroll. This funding is forgivable for your employer. If your employer 
receives funding from the program and does not rehire you, they will be required to pay 
back the loan with applicable interest. 

https://www.sba.gov/document/sba-form--paycheck-protection-program-borrower-application-form
https://www.sba.gov/paycheckprotection/find
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Q: What if I’m a 1099 Independent Contractor? 
A: If you are a 1099 Independent Contractor, you are eligible to apply for a loan through 
PPP. The PPP program specifically covers independent contractors, with loans to cover 
salary costs up to an equivalent of $100,000/year. 

Q: What if I am still working but I’ve seen my hours cut? 
A: You can still apply for assistance. Unemployment is not a criterion for loan 
consideration. The loan funds however will only help make up a portion of your salary, 
limited to $100,000/year. 

Q: Can I use PPP loan funds for things other than salary? 
A: Yes, PPP loan funds can be used to cover other business expenses, including lease 
or mortgage interest, rent, and utilities. It’s important to note that salary can include 
wages, commissions, or similar compensation; payment for vacation, parental, family, 
medical, or sick leave; allowance for separation or dismissal; payment for the provision 
of employee benefits consisting of group health care coverage, including insurance 
premiums, and retirement; payment of state and local taxes assessed on compensation 
of employees; and for an independent contractor or sole proprietor, wage, commissions, 
income, or net earnings from self-employment or similar compensation. 75 percent of the 
loan must be used for salary in order to be eligible for forgiveness, however. 

Q: What if my bank or lender rejects my application?  
A: You should ask the lender that you applied to for the reasoning for rejecting your 
application. Some banks may prioritize applications from individuals and groups with 
whom they have a prior relationship. Some banks may have already exhausted their 
allotment of funding. Many financial intuitions are struggling with overwhelming demands 
and may themselves being struggling with understanding how to administer this new 
program. The SBA offers local assistance for those who still have questions regarding 
the program. You can find local SBA Assistance here. 

Health & Human Services Provider Relief Funding 

Q: What is the Health & Human Services Provider Relief Funding? 
A: The U.S. Department of Health and Human Services (HHS) is delivering $30 billion in 
relief funding to providers in support of the national response to COVID-19. CRNAs will 
receive relief funding based on their share of 2019 Medicare fee-for-service (FFS) 
reimbursements. If facilities are the ones who bill Medicare, then they will receive the 
relief funding. This $30 billion is the first disbursement of $100 billion made available in 
the CARES Act. The relief funding is intended to help providers and facilities keep their 
lights on during the COVID-19 pandemic. This relief funding is not a loan, so it does not 
need to paid back. 

Q: Who is eligible to receive this funding? 
A: In short, if a CRNA already bills Medicare for FFS reimbursements, then they will 
receive a payment. Here is what to expect, based on a CRNA’s employment type: 

• CRNAs practicing solo, such as 1099 employees, who bill Medicare will receive a
payment under the tax identification number (TIN) used to bill Medicare. CRNAs

https://www.sba.gov/local-assistance
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who normally receive a paper check for reimbursement from the Centers for 
Medicare & Medicaid Services (CMS) will receive a paper check in the mail for this 
payment as well within the next few weeks. 
 

• Employed CRNAs should not expect to receive an individual payment directly. The 
employer organization will receive the relief payment as the billing organization. 
 

o Hospital-employed CRNAs should not expect a direct payment. Facilities 
that bill Medicare will receive the relief funding. 

o CRNAs working as part of a larger medical group will see their payment 
sent to the group's central billing office. 

Q: How are Payment Amounts Determined? 
A: CRNAs, their hospital, or their medical group, will be distributed a portion of the initial 
$30 billion based on their share of total Medicare FFS reimbursements in 2019. 
 

• A CRNA can estimate their payment by dividing their 2019 Medicare FFS (not 
including Medicare Advantage) payments they received by $484,000,000,000 and 
multiply that ratio by $30,000,000,000. Providers can obtain their 2019 Medicare 
FFS billings from their organization's revenue management system. 
 

• As an example: A community hospital billed Medicare FFS $121 million in 2019. To 
determine how much they would receive, use this equation: 
 

o $121,000,000/$484,000,000,000 x $30,000,000,000 = $7,500,000 
 

Q: What should I expect if I’m eligible? 
A: HHS has partnered with UnitedHealth Group (UHG) to provide rapid payment to 
providers eligible for the distribution of the initial $30 billion in funds. 
 

• Eligible CRNAs, their hospitals, or their medical group, will be paid via Automated 
Clearing House account information on file with UHG or the CMS. 
 

o The automatic payments will come to providers via Optum Bank with 
"HHSPAYMENT" as the payment description. 

o CRNAs who normally receive a paper check for reimbursement from CMS, 
will receive a paper check in the mail for this payment as well, within the 
next few weeks. 
 

• Within 30 days of receiving the payment, CRNAs must sign an attestation 
confirming receipt of the funds and agreeing to the terms and conditions of 
payment. The portal for signing the attestation will be open the week of April 13, 
2020, and will be linked from hhs.gov/providerrelief. 
 

• HHS' payment of this initial portion of funds is conditioned on the CRNA’s 
acceptance of the Terms and Conditions - PDF, which acceptance must occur 
within 30 days of receipt of payment. If a CRNA receives payment and does not 
wish to comply with these Terms and Conditions, the CRNA must do the following: 

https://protect-us.mimecast.com/s/kSVTCqxrzRhnXLGf1vWsb?domain=send.aana.com
https://www.hhs.gov/sites/default/files/relief-fund-payment-terms-and-conditions-04092020.pdf
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contact HHS within 30 days of receipt of payment and then remit the full payment 
to HHS as instructed. Appropriate contact information will be provided soon. 

Q: Is this different than the CMS Accelerated and Advance Payment Program? 
A: Yes, the CMS accelerated and advance payments are a loan that providers must pay 
back. These advanced payments to providers are to ensure that providers, such as 
CRNAs, have the resources needed to combat the pandemic. 

Q: Do I need to apply to receive this funding? 
A: No, you do not need to apply to receive this funding as it will be applied automatically. 
You will need to go to the portal to sign the attestation statement the week of April 13th at 
the link available at: hhs.gov/providerrelief. 

Q: How can I guarantee that I see this money if the funds are distributed to 
someone else on my behalf? 
A: If you are employed by a hospital or a medical group, there is no real way of 
guaranteeing that you will see this funding. 

Q: What other options are available to me if I don’t qualify for PPP or HHS Provider 
Payments? 
A: There are other parts of the CARES Act that may help CRNAs. 

• Small Business Tax Credits: Tax credits are available to help small businesses and
the self-employed offset the costs of paid sick leave, and family leave for their
employees.

• Unemployment Expansion: The CARES Act significantly expands existing
unemployment benefits in three ways:

o Recipients receive an extra $600 per week.
o More workers are eligible for benefits, including self-employed, independent

contractors, furloughed workers, and workers affected by COVID-19.
o Recipients are eligible for an additional 13 weeks beyond the typical 26

weeks offered.

For more information on your state's unemployment benefit program, visit the U.S. 
Department of Labor's website for more information on your state. For more information 
on unemployment benefits expanded by the CARES Act, please see this government fact 
sheet for full details. 

https://protect-us.mimecast.com/s/kSVTCqxrzRhnXLGf1vWsb?domain=send.aana.com
https://www.dol.gov/general/location
https://www.dol.gov/general/location
https://gop-waysandmeans.house.gov/wp-content/uploads/2020/03/UI-Explainer_3.30-1.pdf
https://gop-waysandmeans.house.gov/wp-content/uploads/2020/03/UI-Explainer_3.30-1.pdf



