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BUSINESS OF ANESTHESIA

Answering Important Questions About 

Malpractice Insurance

A
ANA Insurance Services regularly 

receives questions from members 

regarding CRNA malpractice insurance.

We recently received a couple of questions 

from a member who is currently insured with 

us regarding the supplemental policy offered 

by AANA Insurance Services for employed 

CRNAs: I am 99 percent sure the insurance I have 

through my employer is through a non-admit-

ted insurance company, I am concerned about my 

potential liability exposure if and when I leave 

this particular 

employer. If my 

current employer does not offer a tail or if 

the tail coverage is inadequate, will the sup-

plemental policy cover me? Is there sup-

plemental tail coverage offered through 

AANA Insurance Services? The current pol-

icy I have with my employer is a claims-

made policy and in my opinion, quite lousy 

insurance. That’s why I purchased the sup-

plemental policy through AANA Insurance 

Services.

If for whatever reason the coverage 

currently provided by your employer is 

not available to you in the future, your supplemental policy would in 

fact cover you. However that coverage would only be available for the 

time period you have had your supplemental policy in force. Let’s say 

you have had a supplemental policy in force since Jan. 1, 2015. If it 

turns out that your employer does not offer a tail or if the tail cover-

age is inadequate, the supplemental policy will provide you with cover-

age for any event that occurred from Jan. 1, 2015, until the time your 

supplemental coverage is no longer in force. If you should be sued for 

something that happened prior to Jan. 1, 2015, or after your supple-

mental policy was in force, there would be no coverage available to you 

from your supplemental policy.

As for supplemental tail coverage, generally speaking, tails for 

claims-made polices are only sold in conjunction with an existing pol-

icy; they are not sold on a standalone basis. If a tail is not offered to 

you by your employer’s insurance company, I’m not aware of any other 

insurance company that would be willing to sell you a tail for that spe-

cific policy. Even if there was, I would expect that the cost of the tail 

would be prohibitive and there would also be coverage restrictions.

Because this member currently has a supplemental policy, even if 

supplemental tail coverage were available, she would not need to pur-

chase it since her supplemental policy will step in and protect her if 

there is no coverage available to her under her employer’s policy. This 

would be true even if the employer fails to purchase a tail. 

The supplemental policy available through AANA Insurance Ser-

vices provides coverage on an occurrence basis. This gives the policy-

holder two benefits: 1.) There is never any need to purchase a tail on 

an occurrence policy; coverage is always 

available regardless of when the claim is 

reported. 2.) Unlike a claims-made pol-

icy which only provides one set of lim-

its over the life of the claims-made cover-

age period, an occurrence policy provides 

a separate set of limits for every annual 

policy period. 

This CRNA also indicated that her 

employer was insured by a non-admitted 

insurance company. While this raises sev-

eral potential concerns, the greatest con-

cern relates to the tail coverage that will 

be provided. Very rarely do non-admitted 

insurance companies provide tails with an unlimited reporting period. 

Most non-admitted insurance companies only offer tails that pro-

vide a three- to five-year time period in which to report claims. After 

that three- to five-year period is up, no coverage is available from that 

non-admitted insurance company. Any claim expenses, settlements or 

judgments would be the responsibility of the CRNA.

So even if she is able to purchase a tail from her employer’s insur-

ance company, when she leaves or if it becomes incumbent on the 

employer to purchase the tail when it ends, it is a claims-made policy, 

therefore this CRNA will have no guarantee that she will have the cov-

erage she needs if she ever has to report a claim. The only way she can 

guarantee that she will have coverage when she needs it is to have her 

own supplemental policy. 
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If my current employer does 

not offer a tail or if the tail 

coverage is inadequate, will 

the supplemental policy cover 

me? Is there supplemental 

tail coverage offered through 

AANA Insurance Services?

Do you have a malpractice question or would you like us to review the  

insurance provided by your employer? Email us at insuranceinfo@aana.com, or visit  

www.aana.com/insuranceFAQs and get answers today. 


